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“What a Year!”





Lancashire Enterprise 
Partnership

• Sector Groups
• Industrial Digitalisation
• Drive to Net Zero
• Strategic investments
• Inward Investment
• Levelling Up: Town Deals 

& High Streets

• Lancashire Skills & 
Employment Strategic 
Framework: Our Future 
Workforce is critical!



Educating for 
the future

Oli de Botton
CEO
The Careers & Enterprise 
Company

@olidebotton

@careerent



Present FuturePast



Our mission



Young people face uncertainty and opportunity.

Assumption one:



Difficulties are not evenly felt.

Assumption two:



A ‘best’ next step is not the same for every young person.

Assumption three:



What we experience influences where we go.

Assumption four:



The college and school is the unit of change.

Assumption five:



1. We ensure careers education has a measurable impact on 
young people - now and in the future

2. We include all young people in careers education 
removing barriers where we can

3. We build leaders and institutions who can sustain the 
mission in the long term

Our objectives 



• Amplifying technical routes because we include all learners

• Driving quality so we can be sure of impact

• Activity leading to action – tracking destinations and the 
sentiment of young people

1: Impact



• A focus on transition because that’s where talent gets lost

• Career hubs and cornerstones at the centre of removing 
barriers because that’s how we get to world class

• Careers leaders with a nuanced understanding of the 
barriers young people face – personal, social, institutional

2: Inclusion



• Raising the status of career leaders and hub leads

• Careers as an economic and education strategy

• Raising the bar for employers with a new set of standards

3: Leadership



What happened across 
the system last year?



Schools and colleges are increasingly using 
the curriculum to reference future careers1|



There appears to be more information about 
apprenticeships in the system (but we need to be sure)2|



Encounters with employers 
were down; innovation was 
up

3|



Local collaboration and training still the key 
to improving provision

4|



Careers leaders are increasingly concerned with 
meeting the needs of every learner5|



The better the careers provision; 
the more secure the outcomes

6|

9.7%
Decline in students not EET in 
schools with full Gatsby 
Benchmark provision 
compared to schools with no 
provision

3700
More students per year in 
post-16 EET due to current 
levels of careers provision

20.1%
Decline in students not EET in 
schools with full Gatsby 
Benchmark provision 
compared in Teach First 
schools



Questions



A Cornerstone Employer Perspective

BAE Systems PLC

25
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Raising Aspirations
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Caree
rs 

Hubs

Pupils

Teachers

Employer
s 

Careers 
Advisors

Navigating our Future - Together
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Lancashire 
Careers Hub 
Plans 2021/22

Kay Vaughan
Careers Hub Lead



“Unlocking the potential of Lancashire's future 
workforce by connecting education and business”

Our Mission



Careers Leaders Support



Careers Leaders

“The funded Careers Leader Training has reinvigorated my approach to careers in 
school and allowed our careers team to deliver a more robust programme”

Careers Leader, Lancashire 



Enterprise Advisers



Test and Learn Projects

Lancashire has been successful in securing 1 out of 
10 Hub Incubation Projects across the country, 

increasing the take up of Computer Science GCSE

Delighted to be one of 10 projects across the 
country that will be testing approaches to 

supporting disadvantaged young people to 
successfully transition from school to their next 
steps. We will be supporting 105 young people 

across Lancashire through extended work 
experience and engagement coaching over the 

next 2 years.



Digital Support


