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Workshop 2
Key Stage 4 Transitions

Make it Meaningful
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Encounters with Employers FUTQURE

Meaningful can be defined as encounters with
employers meeting the following minimum

requirements:

e Learning outcomes are defined that support students
to develop the knowledge, skills, and behaviours that
build ‘careers readiness’

e The encounter involves two-way interaction between
students and employers/employees

e There is evidence that the student actively participated
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Experiences of the Workplace FUTRYRE

Meaningful can be defined as experiences of the workplace
meeting the following minimum requirements:

e Learning outcomes are defined that support students to
develop the knowledge, skills, and behaviours that build

‘careers readiness’
e Student meets a range of people from the workplace

* There is extensive two-way interaction between the
student and employees

e Student must perform a task or produce a piece of work
relevant to that workplace and receive feedback on it from
the employer
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Making it Meaningful

A continuous cycle to ensure improved outcomes and
impact of careers encounters

Prepare to Engaging
succeed 7 > with intent
Planning
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Progression

Implementation
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next steps < < learning

Reflection




Planning - overview

Encounters are embedded within the
school’s careers strategy and careers
programme

Adopt a whole school
approach(GBM1)

Make links between careers and the
curriculum (GBM4)

Define what students will learn

Identify how you will measure
success

CAREERS
ENTERPRISE

Base plans on the needs of
your students (GBM3)

Ensure plans are informed by
the needs of the local labour
market

(GBM2)

Ensure careers activities are
accessible and engaging for
all (GBM3)




Thinking about the Five Factors of Careers Leadership Maturity

which are:

o Careers leadership and distributed leadership of careers
e Leaders' vision, ambition and intent for careers

o Student career learning journeys

* Planning for strategic improvement

* Impact evaluation




Starting Secondary

Number of questionnaires completed

34%

Careers knowledge and skills

Year group

Year 7
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Transition from KS3
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GCSE years

Number of questionnaires completed
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Careers knowledge and skills

Year group

Year 11
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Post-16 study

Number of questionnaires completed

89%

Careers knowledge and skills

Year group
Year 13
% negative
27 Q.1
-13 Q.2
-4 Q.3
-6 Q4
-37 Q.5
-8 Q.6
-5 Q.7
-9 Q.8
-8 Q.9
-6 Q.11
-4 Q.12
-8 Q.13a
-5 Q.13b

% positive




@ Highlight questions Compare groups Filter

Lowest scoring ... Pupil Premium .. None
53
Q14 YNes | .
. o I
_________________ Detailed and Custom
' No W onout their jobs other than those of \
Yes i . .
Q.3 family or carers? R
o — t t t
eporting options to
Q.41 No I 27% answered positively
19 Q.5- Yﬁs & | °
,,,,,,,,,,,,,,,,, ] o
No m== support analysing
Q67 No  ——
| N E— he d
e t t
Yes e a a °
’ , Q81 No  m——
Mixed Mostly positive
P Q10 X —
Q Search in 2 learners... Qt1al Yes
. No I— t  Select questionnaire type  GCSE years Select academic year  2023/24
] Yes
QUbT No  —
Tut: Pupil
D gt S prum . Qfle] ' . |
roup Premium No I—— lumber of questions selected: 4
Qttd] N ————
Form 9B N N 0
Q.12 Yﬁg Select all
oaQ.1: i ir j i ?
Form 9B N N Q.13 YNe(S) Q.1: Have you heard different people talk about their jobs other than those of your family or carers
PR Yas Q.2: Are you aware of some of the types of businesses or employers in your area of the country?

0 Q.3: Do you know what skills employers need? Skills are personal qualities and things someone is able to do
Q.4: Do you know how to find out how much you could earn in different types of jobs?
Q.5: Have you thought about how jobs and careers may change in the future?

0 Q.6: Do you have support to help you make education and career choices?

13 Ball Zahrah Year 11 1B N
I3 Barlow Esmae Year 11 118 N
Bell Damien Year 11 118 N
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Custom reporting
download to Excel
option.

FUTQRURE
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Future U has developed and evaluated an
approach to understanding the Learning Needs of
Young People to help schools target, plan and
evaluate their careers strategy and provision.

X/
L X4

Learner Needs FuTIRE
Assessment (LNA)

The LNA can be completed by whole year groups or targeted groups dependent
upon the aims and priorities of the school.

The LNA seeks information on key aspects of the pupils assessment of the
strength of their personal skills, understanding of future education and
employment options and awareness and development of future employability
skills.

The LNA is completed electronically eithervia a Unique Code for the school or
Future U can attend the school and facilitate entry via IPADS.

Following completion of any agreed data entry, the school will receive a report
collating the main findings and recommendations for planning provision to
meet needs. This willinclude identifying any potential provision and support
that might be supported through the Future U programme Offer.

Schools will be invited to repeatthe LNA towards the end of the academic year
to seeifthere has been any change.

The report should be useful as evidence of planning and impact for formal
inspections such as Ofsted.
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Learner Needs FuThRE
Assessment (LNA)

Initial Initial Delivery Follow Up

Assessment Report Plan Assessment Final Report
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Learner Needs
Assessment (LNA)

FUTQRURE

The LNA approach offers knowledge
and insights on gap areas, with
knowledge on future labour market
skills/needs and mechanisms for
readying pupils for potential future
education and employment pathways
remaining areas for further

development and application.

wR?m% lﬁg'ﬁg}% understanding of the Only 28% of learners know about the skills shortages/priority
Intended purpose of careers related activities areas in Lancashire.

and how they were part of a careers plan were
a common outcome in a number of LNA
reports.

“We found the activity very beneficial and it helped us

m— 1o identify where there were some gaps in students'
knowledge of careers specific vocabulary (especially
LMI).” Assistant Headteacher and Careers Lead

Only 23% of learners know about the skills shortages/priority
areas in Lancashire.
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Males are less likely to indicate they are
intending on progressing to Higher
Education. (LNA)

Campus visits are one of the most
impactful activities in increasing Level 4
progression. (Uni Connect Evaluation)

Learner Needs FuThd
Assessment (LNA)

Majority of attendees of Pre 16
university campus visits are female.
(Feedback from partners)

In focus groups done as part of Future
U evaluation work multiple
participants questioned how students
were selected for university visits.

Powered by

[ £ CAREERS & INSPj'RA |{ ; LANCASHIRE SKILLS

ENTEEEM%IA%E (nepiring §* & EMPLOYMENT HUB



{@} Implementation - overview

Prepare all participants and brief
students, teachers , volunteers
and providers

* Clearly communicate
objectives and responsibilities

Engage Parents and Carers
(GBM 1)

Promote awareness of careers
learning opportunities across the
school community

CAREERS
ENTERPRISE

Build independent career

management skills for
students (GBM 3)

» Students take ownership
for recording their careers
learning

Gather evidence to inform the
evaluation from all
participants (GBM3)

* Collect feedback on the
day




Brief Participants -

Career Fair
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Blackburnis FuTIRE
Inspiring

BLACKBURN
DARWEN

BOROUGH COUNCII
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Preparing for a Careers Fair

FUT RE
Workshop y

FUTQYRE

schoot: (NN v-or
Blackburn’s Inspiring 2023 P

Windsor Suite—lower floor

771 B 7 R 1) L)
Intro: write a short introduction to the Example: ol (ol (o) o] jm o
2 conversation with exhibitors. “Hello, I " r 10 student | [a]
Have You Thought About Your Future? ello. 'm Jane Smith. a year 10 studen m B B8 @ b m Em =
Use from Blackburn School and I'm interested EI ]
GNAP T in mechanical engineering, can you tell B = = ] =
o me more about your company?” BE o ? = % g %l ! = o o [ ol
Lo}
Not at all... Lots...
I have no idea what | want to do. I have a very firm idea of what | amn a (]
want to do.
*  Speak to a wide range of »  Gather information that
different organisations. will help you get to your 2 -
Consider different goal. Goals: 3 outcomes you want to achieve, e.g. speak to 3 engineering PRipeamilsdisesd e h N Umenie Cunes a8 Cotes u Sy
qualifications and ° (R AT TR, AT companies, find out about degree apprenticeships. b, T P sy i & ol G Greenhaspars esciaton
L . 7. University of Contral Lancashire (UCLan) 28, One Stop | €. Roysl Navy R Edge Hill University
careers. visit some stalls offering v L 20 T e~ i (Voo rojc) I sy 5 Unwriyoltddontua
Talk about subjects, different options. 1o, Shecen Fids S o 04 % o W i y
hobbies, interests that 2 Meaturrobione B st L o See: W At Kt o Gt e
ou ke i T ; :
¥ : 15, North Lanes Tralning Group 36, Burmiey College M. Forbes solicitors 7 Soothindudries
16, Preston College: 7. Themis Apprenticeships.
17, Blackburn Coflege 38, Leyland Trucks.
18, St Wiirid's Sixth Form 39, Herbert Parkinson
19, €6 40, Persimmon Homes.
Questions: prepare guestions that will help you achieve your goals. A b ey
22, Manchester Uni NMS Foundation Trust

<<<new directions>>>

£ FUTRIRE
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. . CAREERS
Q Reflection - overview ENTERPRISE

Build an evidence base to Reinforce the learning
inform future activity
« Students are
« Record careers encounters encouraged to reflect on
using Compass and Tracker each encounter
or Compass Plus
 Build reflection time

* Record and review into your programme
feedback from all
participants to inform * Reflect on the wider

continuous improvement careers programme

Review FSQ data from pupil
groups to check confidence
in knowledge and skills.



CAREERS
- . ENTERPRISE
ﬁ Progression - overview

What Comes Next? Inspire and engage

 Ensure encounters are not * Celebrate and inspire a
one- off activities and are culture of where everyone
sequenced and progressive has responsibility for

careers learning across the

Create a community of best school community

practice
Promote awareness of

e Share best practice and careers events eXterna"y

learn from others using multi media
1ENNES




Bloom’s Taxonomy: Making
Careers Progressive Yr.12/13

HE: Being able to
evaluate the
choicein
comparison to
other options.

Yr.11
Having the
knowledge &
skills to be able
to seek out
opportunities
and apply for
Yr.9 -
Applying the
Yr.8 knowledge to
Understanding support option
where choices.
apprenticeship
Yr.7 s fit alongside
Having the other routes
knowledge of Evaluation

o hat‘ et . Synthesis Making critical
apprenticeship judgments

N Creating ‘unique’ basedon a

answers fo sound
- problems knowledge
Application base

. compose :
Solving plan judge

closed-ended propose appraise
Explaining problems design evaluate

rate

Comprehension

Knowledge

important - ¢ formulate

level Recalling information o erplre arrange C?Q}i)saée
important apply assemble

of information translate employ collect assess

use estimate
demonstrate
dramatize

practise

construct
create
set up

organize

restate
discuss

difficulty

define :
repeat describe

S recognize



Set a ‘vision’ for your programme and

decide on your focus for each year group. FUTQS

Yr.11

BMS8

Experience
BM6 & 7
Investigate
BM5
Explore
BM3
Discover ol
HASEERRE INSPTRA | s

BM2 & 4



Traditional Focus & Time Ideal Model of FUTRdRE

Pressures Careers
Y11
Y10 Y11

YO Y10

Y8 Y9

Y7 Y8
Y7

Consider ‘flipping the triangle’ in

relation to your career activity. The

more you include from Yr.7 will support
later engagement and decision making. [
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FUTRARE
~ Idea Development/Good
Practice Sharing

Using the planning sheet we’ve shared as a prompt:

 Choose a year group and an activity idea you’d like
to develop or refine.

* Consider the different headings when drafting the
activity plan.

What do you need to change/refine to Make it
Meaningful?
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