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Industry Lead and Computing and Software Development
Lecturer

Nelson and Colne College

Alfie Collis

Year 1 T-Level student in Digital Production Design and
Development (DPDD)
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How to explain T Levels to parents and student

. " FUTRARE
and pathways following T Levels - Cath Robins

Prepare to g \ Engaging
succeed / —a with intent
Planning
Progression Implementation
= L
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Accounting
Finance
Legal Services

PN Management
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Administration
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Education
and
Early Years

Agriculture, Land
Management
—~>~= and Production
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Building Services Engineering for Construction
Design, Surveying and Planning for Construction
Onsite Construction

.—s Design and Development for Engineering and Manufacturing
Maintenance, Installation and Repair for Engineering
and Manufacturing

Engineering, Manufacturing, Processing and Control
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Digital Business Services
Digital Production, Design and Development
Digital Support Services
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Health

Healthcare Science

Science
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T-Levels from Sept 2024
FUTRARE
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Formulas  Data

tName

First  Year  Form  Pupil
LastName  [Name  Group  Group

Premium

Review

Free
School
Meals

View

SEN

Automate

Gender

Male

Female

Male

Help

Q.8-Doyou have
ideas about
what you might
doforajob or
careerinthe
future?

No, not

Yes, to some

extent

Yes, toa great

extent

Q.9- What types of
jobs/careers are you
interested in at the
moment?

vironmentand land e.g,

climat

scientist,

emvironmental con:

gardener

ness and finance e.g.
puntant, CEO,
insurance, &

adviser

Government senvices e.g
cvil servant, immigration
P

e P

Q15-
Developing

ideas by
wiiting things

yourself
questions

Icando this
quite

could develop

further

Idon't know
hatthis

ans

I'mnotable to

dothisyet

Icandothis

Q.16- Planninga
down or asking complex task by

consideringthe
range of options

I'm not able to do

this yet
I can do this quite

well but could

develop further

I'm not able to do

this yet

Vs sadhat thie fe

Q.17-Recognising
strengthsandareas  Q.18-Takingpart
for developmentin  in group decision

yourselfand others  making

I cando this quite

leandothisreally  well butcould

well develop furthe

I'mnotable todothis | don'tknow what

yet this means

Ican do this quite well

butcoulddevelop | don't know what

further this means

1ran da thie nulte

I Comments w

ensitity

Q.19- Showing
you're listening
through your body
language or how
yourespond

Idon'tkn

this means

Ican dothis quite

well but could

develop further

1know what this s,
but'm not sure if |

candoit

Q.20-
Speaking
engagingly
through tone,
expression
and gesture

Icandothis

real

Icandothis

reallywell

Icandothis

reallywell

Icandothis
quite wellbut

Q
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