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spirational Education for 14 - 19 year olds

Role of the school in a community.

Ambition and social mobility

Journey so far...

What motivates a young person

Going home




Finding the Why!

Brokering Aspirations



lw School Improvement Plan WJ

The SIP will be driven by the four targets below which will allow for a strategic focus based on our core vision.

Each target will have a series of measurable implementation plans that will allow for sustainable implementation and also
opportunity for evidence-based challenge at key points in the year.

@Fﬂ
2 - Meaols Cop students will be given opportunities to explore,

experience and engage with opportunities to embed values
that will positively impact our community and develop them

as citizens of the world. Academ ic Excelle nce

/

~ | Careers driving school improvement

1 - Meols Cop students will experience the highest quality
of teaching and learning driven by evidence-informed
practice.

Brokering Aspirations

3 - The Meols Cop school community will adopt a 4 —Meols Cop students will have access to life changing
professional standards model that will maximise learning experiences, developing passions and skills which will allow
opportunities and prepare students for success in the world them to broker their aspirations.

o B Values Driven
G AR
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w School Improvement Plan 2

Meols Cop students will experience the highest quality of teaching and °<>° 2 - Meols Cop be
L (Q) learning driven by evidence-infarmed practice. % rﬁ with oppor
S our and develop them

Professional Standards

1.1We will contiwe to embed a 1.1 Evidence informs us that the quality of T&L is the biggest factor 2.1 Ta deliver an ambitious programme of  We are witnessing a range of challenges in both the lacal
cultura of constant rofinement and  impacting students learning. FSHE and RSE to all students, based on ‘cammunity and wider sociaty that we must 1ake a pro aciive
mpravement in teaching and canteatualised understanding of the approach o in education. The last twa years have highlighted a
learning scross 1) | 1-1b Evidence that teach Impe lsthe chalenges of the commuaity and wider umber of challenges that schools have besn

biggest factor i stalf prafessional development saclety. (HH / NF) 9o actlve soproaches scross the curriculum.
1270, B B TAG and CAG ifos auidenco that HAP i . | 2.2 Formeals cap 1o be a beacen for pat el dwe aim
high aility students achieving 79 this must be sustainet. inclusivity, to educate, empewer and 10 achieve Stenewall Champian schoal status.

e W s — Skills and Experiences

disacantaged students nal areas | students make nearly » grade less progress than non disadvantages students. | opportunitie within the school commarity  essental we ot only embed these sils but give stutents the
af the curiculm MD) (b A) appartunity a impact the commanity they i n.

14 Tomerse studentsintothe  Reading s the masterskil of secondary schaal. It s essentlal that oue
reading culture I Maols Cop and  students can ful access the curriculum, Oba of the impscts from Cowid s
stratgially deliver iorvantion  rasding skis in stutents joining us i year 7 (NGAT)

1o ensure that students are

campetent readers wha ean access

the full cusriculum [HH)

through the development of & ‘who sccess the curiculum not an the SEND st b) 10 ensure outcomes far il
strategic intervention-led SEND students improves

Q=@ 3-TheMeols Cop schaol community will adopt a prafessional standards. i 4 - Meols C will hi to life changir i

'-7159 model that will maximis i ities and prepare 2°2°%  developing passions and skills which will allow them to broker their

=0 yicoess in the world beyond school. ﬂ&ﬁ aspirations.

3.1 A robust Professional With the return to schoal in September it is essential that 4.1 Students will 8 with ses during Covid for students to explore to
Standards modsl 1o be delivared  the standards communiey. Teaching A appartunities this s essentis!, vidence i i H H
e s Bt e s e o e Meols Copis aschoolwhere pupils are inspired

all that they do. The school’s core values of ‘br

opportunities are maximised,

are evidentin everything that happens. Ofst

tobe inroduced, bulding enhancad i 3l progr igh Quality CIAG I schoois and o achieve aur school vision of
. wen e behaviour for learning and increased | guidance enabling them to.make informed  Brakering Aspirations. Destination data ast year shaws a significant
grouns. (AP [ HH) targeted support decisions and sctiens to broker espieations s tudents making more infarmed choices about theie

0F) Hutures.
Promating and maintaining strong attendance s vital - in-school
and national data reflects the impact of excellent attendance on all
outcames. Meols Cop students wil build life-long habits, resilience
and the mind-set that those wha shaw up suceeed.




Careers Education Information and Guidance

Meols Cop: Student Journey

*I've discovered what I'm good at, what my values
are and how this contributes to my future.

Our commitment:

We're committed to providing all students in Year 7-
11 with a programme of tailored careers and
enterprise activities which are guided by the Gatsby
benchmarks for ensuring best practice and evaluated
using. It will be timely, integrated and promate
equality of opportunity, embrace diversity and
challenge stereotypes.

the world of

rk and growth sectors

*I'm exploring how my strengths and values link to

Objectives:

- Toensure students can plan and manage their
careers effectively by equipping them with the
tools ta identify their existing skills, make sense
of opportunities and set goals which are
ambitious and aspirational

potential career paths.

“ve chosen my GCSEs linked to my strengths and

- To equip students with the necessary decision
making skills to manage key transition points of
their education and working life after Meols Cop

+  Tosupport aspirations, improving attainment

and ensure positive destinations.

*I’'m planning for my future by r

searching and
making links with post 16 providers and employers.

*  To develop student awareness of the wide
variety of education, training and careers
opportunities locally, nationally and
internationally.

= Foster links between the school, businesses and
further / higher education establishments to help

ar, apt and ambitious plan

«I'm confident and prepared for my future, with a

students start to build their networks for future
employment.

= To ensure there are opportunities for a range of
education and training providers to access

* Careers Education plays 3 major part in helping young people chaose post 16

pathways that suit their interests, abilities and individual needs.

Research published shows that increased performance against the Gatsby

Benchmarks has a positive impact on the fulure brajectories of young people.

*  Good career guidance is a necessity for social mobility.

- Statutory Guidance, DFE July 21: Supparting students to acquire self
development and career management skills they need leads to positive and
sustained employment destinations.

Rales

students during relevant phases of their
education (The Baker Clause, 2018)

2 & responsibilivies:

A whole school approach is taken for Careers Education

All stakeholders will understand the value of careers education and it will run
as a thread through activities in school

Careers Activity will be strategically planned and calendared with full support
from the Senior Leadership Team

Qur Careers link with our School P
have clear buy in from all stakehalders

Equ.

Plan and will

Implementation:

+  Delivered to all students on a timetabled carousel
during Aspire time using our online Careers toal,
masterclasses and workshops.

* Every student will have at least one tailored career
guidance interview with an independent and L6
qualified careers practitioner by the end of K54

* Meaningful encounters with employers through
assemblies, career days, work shops and employer
visits

*  Access to career guidance for students and parents /
carers throughout Year 9 GCSE options pracess

+  Variety of Careers Activities with the support of local
FE / HE and training providers. Planned interventions
and access to careers software

+  Curriculum based activities linking the world of work to
topics in the classroom

Impact

+  We will continuously evaluate our Careers Programme
through feedback from a variety of stakeholders
including; students, teachers, parents, employers and
other educational / training providers.

- The quality of the Careers programme will also be
evaluated using the Compass+ toal, underpinned by
the 8 Gatsby Benchmarks of good career guidance.

+  Student tracking is used to monitor and evaluate
student career and course choices to ensure suitable
post 16 choices are made.

+  Students will go on to positive and sustained
destinations when they leave Meols Cop

ialising: closing the gap

All students will have equal access to opportunities as part of our stable
careers programme

PP funding will be used strategically to ensure full access 1o all opportunities.
Challenging stereotypes will run consistently through all careers activity
students engage with

Careers Team
Day 1
Year 7-11 model

Year 9 options

Supporting the business, selling the dream

Comms is key

Careers reviews/ celebrate the impact.




People are running out of hope in Merseyside's 'three
hour town'

“| call it the three-hour town. That is how long people get when they pay for parking. You watch them come in,
park up and then leave three hours later.”

‘Southport feels like a resort waiting for
something - and preferably not another
Poundland’

Our grand tour of the UK’s traditional seaside towns continues in Southport - once favoured by
an emperor and now in need of a facelift

M News » Greater Manchester News » Southport
'We visited the seaside town ranked one of the worst
in the UK'



Southport
Learning
Trust

Strategic approach to skills and values.

Challenging ambition of growth sectors.

Careers engagement 0-19.

Careers champions model.

Catalyst to action and change.
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