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Employer issues with work readiness

Throughout LSIP engagement with employers, employability 

and work readiness has been highlighted time and time again 

as a key priority and an increasing area of concern.

Employers have repeatedly expressed they are struggling to 

find certain attributes in people entering the workplace for the 

first time.

These issues are ongoing for some time and have only been 

exacerbated by COVID.
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What is the most important attribute 
you are looking for from your ideal 

candidate? 

Employability - interest / attitude etc
Experience
Qualifications / training

• In the Trailblazer (2021-22) 

activity employers were asked 

as part of a wider survey what 

the most important attribute 

they look for in an ideal 

candidate.

• Of the three choices, 

employability (interest/attitude 

etc.) was by far the most 

common answer.

• While clearly highlighting the 

importance of the right attitude 

it didn’t show how 

comparatively important it was 

to employers.
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When recruiting people how 
important are following? 

Essential Very Important Somewhat important

Unsure Not very important Not at all important

• During the follow up activity (2022-

23) a more nuanced question was 

asked about the importance of each 

attribute.

• While more detail is shown about the 

relative importance of qualifications, 

technical skills and previous 

experience are shown, the right 

attitude to work is still clearly the 

most important element.

• 87.5% responded that the right 

attitude was essential with 11.4% 

saying very important.



What to do about it?

LSIP Priority:

“Develop a greater understanding among young people of what 

is needed and expected in the workplace”

Need to work with schools to better prepare children before they 

enter full time work or apprenticeships.

Careers Hub project to develop a common language to explain 

what employers are looking for.
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